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MSW Advanced Practicum Evaluation

Instructions
This evaluation form is to be used at the end of the semester of the student's practicum placement.  The agency Field Instructor should complete the form and provide an opportunity for the student to review it.  This is typically done as part of the end-of-semester practicum visit by the Faculty Liaison.  All parties to the evaluation (student, agency Field Instructor, and Faculty Liaison) should provide and initial any relevant comments about the evaluation ratings.  Areas for future growth should then be identified and a plan for addressing those areas should be developed in the space provided.

All parties should sign the evaluation form.  The evaluation will be kept in the student's departmental file.

When completing this evaluation form please remember the following:

1.
A client system can be an individual, family group organization, or community;

2.
The strength's perspective is important from initial contact to termination regardless of who the client system is;

3.
This evaluation is not intended to cover all social work skills;

4.
The student is not expected to be outstanding in all areas or to master all knowledge and skill by the first evaluation.

A.
What agency expectations were placed on the student in addition to the student's learning objectives?

B.
What methods were used to assess the student's performance and what type of supervision was provided (i.e., process recording; taped interviews' co-leading; co-therapy; self-critique' one-way mirror' supervisory conferences)?

Circle the appropriate rating number on the following pages.

 1.
Student did not grasp the skill(s)/knowledge.

 2.
Initial understanding -- student grasps the idea (and recognizes in hindsight how it might have been used in a specific practice situation).

 3.
Student demonstrates skill/knowledge at a beginning level.

 4.
Student consistently applies it with only a few gaps.

 5.
Student has integrated it as part of their professional practice.

 6.
Student has demonstrated superior ability.

NBJ
No basis for judgement.


Advanced MSW Practicum Learning Goals
A.
Apply a strengths perspective to a field of practice.
	1.
Demonstrates a range of skills to engage in the helping process; applies them to issues within the chosen field of practice.  List skills to be gained in this practicum.
	
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	2.
Demonstrates familiarity with the body of research-based and practice acknowledge interventions appropriate to the setting and within the chosen field of practice.
	
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	3.
Identifies and implements appropriate prevention activities with the chosen field of practice.
	
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	4.
Evaluates the effectiveness of social work practice.
	
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	5.
Utilizes a strengths perspective when working with oppressed groups.
	
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


Comments
Areas for future growth/planning

1.  













2.  













3.  













B.
Understand the agency, its context within a field of practice and its clientele.
	1.
Critiques the effectiveness of the agency as a rural/regional service provider.
	
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	2.
Analyzes and critiques the agency's ability to meet the needs of oppressed groups and formulates strategies for mediation and advocacy.
	
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	3.
Analyzes and critiques the agency's role and relationships with other organizations that comprise a service delivery system within a field of practice and engages in issues at the organizational level.
	
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	4.
Identifies policies and policy issues within a field of practice which impact agency effectiveness; formulates and articulates alternative policies.
	
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


Comments
Areas for future growth/planning

1.  













2.  













3.  













C.
Develop understanding of and demonstrate professional growth toward MSW level professional behavior and identity.

	1.
Operationalize the roles of the direct practitioner in the agency and field of practice/service system; assess the effectiveness and limitations of each.
	
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	2.
Contrasts social work roles with the roles of other professionals within a field of practice; is able to operate as a functional member of an interdisciplinary team.
	
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	3.
Identifies ongoing professional growth needs and plans for addressing those needs in practicum.
	
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	4.
Identifies major ethical dilemmas within a field of practice.
	
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	5.
Critically analyzes own professional abilities and engages in professional development to increase ability to work with diverse groups and life styles.
	
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


Comments
Areas for future growth/planning

1.  













2.  













3.  













D.
Apply research-based knowledge and other ways of knowing to consumer issues.
	1.
Applies research-based practice approaches to knowledge development within a field of practice.
	
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	2.
Utilizes research-based knowledge and other ways of knowing for change in the policies which guide organizational service delivery.
	
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	3.
Disseminates and articulates research-based knowledge in a field of practice to agency colleagues and in the integrative seminar.
	
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ


Comments
Areas for future growth/planning

1.  












2.  













3.  













E.
Evaluation of Outcome.

	1.
Ability to specifically define and operationalize 

             focal system goals.
	 
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	2.
Ability to develop and utlilize an evaluation method for monitoring progress of focal system in reaching stated goals.
	
	1
	
	2
	
	3
	
	4
	
	5
	
	6
	
	NBJ

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	


Comments
Areas for future growth/planning
1.  













2.  













3.  













