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Master of Social Work Program 

About the school 
A professional program housed in the College of Social Sciences and Public Affairs, the School of 

Social Work is a self-governing unit of Boise State University.  The School offers both undergraduate 

and graduate education accredited by the Council on Social Work Education.  The undergraduate 

program has been accredited through 2009, and leads to the Bachelor of Arts degree in Social Work.  

Graduation from an accredited program is prerequisite to social work licensure in all 50 states. 

Introduction 

It is the policy of Boise State University to provide equal educational and employment 

opportunities, services, and benefits to students and employees without regard to race, color, 

national origin, or sex, in accordance with Title VI of the Civil Rights Act of 1964, Title IX of the 

Education Amendments of 1972, Sections 799A and 845 of the Public Health Service Act, and 

Sections 503 and 504 of the Rehabilitation Act of 1973, where applicable, as enforced by the U.S. 

Department of Health, Education, and Welfare. 

Boise State University offers a curriculum leading to a Master’s degree in Social Work. The School of 

Social Work holds full departmental status as a separate department within the College of Social 

Sciences and Public Affairs. The School is responsible for the social work curriculum and 

requirements leading to an accredited MSW Degree. The program is fully accredited by the Council 

on Social Work Education (CSWE). 

Graduate social work education prepares individuals to practice social work at the advanced level. 

The NASW Task Force on Labor Force Classification defines social work practice as follows: 

Social work practice consists of professionally responsible intervention to… 

− Enhance the developmental, problem-solving, and coping capacities of people; 

− Promote the effective and humane operation of systems that provide resources and services to 

people; 

− Link people with systems that provide them with resources, services and opportunities; 

− Contribute to the development and improvement of social policy. 

The interventions are provided to individuals, families, small groups, organizations, neighborhoods, 

and communities. They involve the disciplined application of knowledge and skill to a broad range 

of problems which affect the well-being of people, both directly and indirectly. They are carried out 

at differentiated levels of knowledge and skill through an organized network of professional social 

workers within the boundaries of ethical norms established by the profession and the sanction of 

society. Within these norms, the interventions may be carried out in cooperation with other helping 

disciplines and organizations as part of any human service enterprise. 



Field Practicum Manual / Master of Social Work 

 

Page 4 

The social work tradition is one of promoting social justice and equality to enhance the quality of 

life for all people, with special attention to the disadvantaged and the oppressed. The School of 

Social Work at Boise State University is committed to these principles and ideals as reflected in the 

mission, goals, and objectives. 

Mission 

The Boise State University Master of Social Work Program is dedicated to educating students for 

advanced direct practice with individuals and families within the context of varying systems - 

households, groups, organizations, and communities. The school’s philosophy of social and 

economic justice, egalitarianism, and respect for diversity reflects a strengths perspective that 

addresses populations at risk. 

The following values, assumptions, concepts, principles, and data underlie the Mission:  

(1) The Mission is grounded in distinctive local characteristics and needs and 

certain values integral to social work education and the social work profession: 

a) The values of equal opportunity, enhanced functioning, and systemic responsiveness to human 

needs, for all people, in all dimensions of life and its organization, define our mission. These 

values reflect our commitment to address the needs of populations at risk, especially those of 

the historically oppressed and disenfranchised. 

b) The at-risk and/or historically oppressed populations of the State of Idaho include all children 

and families, rural and urban, who live in poverty; gays and lesbians; the aged; persons with 

disabilities; and peoples of color, in particular, American Indian, Alaska Native, and First 

Nations peoples; Latino, Chicano, or Mexican Americans; African Americans; and Asian 

Americans. 

c) Social work services in the State of Idaho are delivered primarily by public (federal, state, 

county, and municipal) and nonprofit agencies and institutions. These arenas have an ongoing 

need for social workers with advanced direct practice skills ranging from individual and family 

clinical services to the mezzo and macro skills for community organization, planning, 

administration, and general policy practice. 

(2) The Boise State University School of Social Work prepares graduates at two 

levels: 

a) The Bachelor of Social Work Program consists of an undergraduate liberal arts education; a 

foundation of social work values, knowledge, and skills for beginning generalist practice with 

individuals, families, households, groups, organizations, and communities; and preparation for 

graduate education. 

b) The Master of Social Work Program prepares students for advanced direct practice with 

individuals, families, groups, organizations, and communities. Students learn clinical, 
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organizational, policy, and administrative skills necessary for promoting social justice and 

equality, and enhancing the quality of life for all people. 

(3) The advanced direct practice paradigm that constitutes the defining 

framework for the Boise State University Master of Social Work Program features 

the following elements: 

a) A liberal arts perspective informed by recognition of the critical import to social work 

education and practice of cultural, political, and sociohistorical contexts; skills in 

communication, reasoning, analysis, and critical thinking and inquiry; human behavior 

knowledge; and scientific method; 

b) Social work knowledge, values, and skills essential for making sound, ethical, and autonomous 

professional judgments and decisions; 

c) Thorough exploration of the many dimensions of human diversity, including natural 

endowments; cultural heritage; histories of social, economic, and racial oppression and their 

implications for social work practice; 

d) Specialized training in advanced direct practice with individuals and families, to address the 

basic social service needs of the sparsely populated, largely rural State of Idaho. Individuals and 

Families designates the single concentration of our program, which prepares students for 

advanced direct practice at all systems levels that affect individuals and families - individual, 

family, group, organization, and community. In our state, the majority of Masters of Social Work 

[MSWs] function as direct practitioners at all levels, in public, private, and nonprofit agencies 

with scarce fiscal resources and personnel, particularly social work professionals with 

advanced training; 

e) Building on the first-year foundation, the concentration provides advanced interventions 

preparation at an augmented level of complexity. The concentration prepares students with 

knowledge and skills of sufficient depth, breadth, and specificity for more sophisticated, 

creative analysis, decision making, leadership, and expertise at multiple systems levels; 

f) Building on a strengths perspective foundation - our overarching conceptual framework that 

incorporates diversity considerations, and empowerment models of practice–the concentration 

offers training in advanced practice interventions based on a variety of theoretical perspectives 

and models 

(4) As an overarching conceptual framework, a strengths perspective suggests the 

following: 

a) Basic abilities, competence, autonomy, and power are inherent in all human beings, and the 

human realm is dynamic, adaptive, evolving, and multidimensional. Thus, a social work 

approach that reflects a strengths perspective seeks to discover, identify, use, build, and 

reinforce individual, family, group, organization, and community capacities. 
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b) Such an approach furthers inclusion in “paradigms and paradigm-building … the voices and 

visions of … previously excluded” (Shriver, 1995, p. 16) individuals, groups, and communities. 

c) Supporting, fostering, and attending to people’s own positive capacities for growth and well-

being - their beliefs, values, experiences, talents, resources, and aspirations – raise the 

probability that they will act on those strengths, and grow and develop in the process. Personal 

and group awareness of inherent strengths is a vital form of knowledge that may inspire and 

inform personal and social transformation. 

d) The concepts of empowerment, membership, suspension of disbelief, synergy, dialogue, 

collaboration, regeneration, and healing from within define the essence and purpose of social 

work - to preserve, promote, and restore human health and dignity; celebrate and benefit from 

human diversity; and advance social progress. 

e) Clients and client systems are the experts on their own lives, hence the social work relationship 

should be one of collaboration and dialogue that fosters a communal basis for knowledge 

exchange. De-emphasizing power differentials between social workers and clients tends to 

enhance mutuality and client growth, in terms of personal and social power. 

− A strengths perspective suggests that power is inherent in all human beings, and rejects the 

notion that power and resources are zero-sum commodities to be used by one person or 

group to dominate another. 

− Coercive and exploitive power is expressed in often-interlocking forms of economic, racial, 

sexual, cultural, and class oppression. Social work that reflects a strengths perspective 

models sharing of power and resources whenever possible, to promote client participation 

in decisions that affect their lives and enhance opportunities for all to achieve their full 

human potential. 

Goals 

The Goals of the Masters Degree Program at Boise State University are: 

1. Provision of an education program that prepares graduate students for advanced direct practice 

utilizing a strengths perspective. 

2. Provision of an education program that prepares graduate students for culturally sensitive 

practice with individuals, families, groups, households and communities. 

3. Support faculty, staff and student diversity. 

4. Make agency-based practice the major focus of the program to meet the needs of the State of 

Idaho. 

5. Support faculty involvement in research and demonstration projects. 
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6. An emphasis on social work practice that is based on the values and ethics that guide the social 

work profession. 

Objectives 

Educational Objectives 

The Master of Social Work program’s objectives prepare students to: 

1. Build on the foundation of social work practice, in order to become knowledgeable about a 

range of social systems and how they affect social functioning. 

2. Gain an appreciation for the role of research in professional practice. 

3. Recognize a life-long obligation to continue the process of learning and skills development. 

4. Develop a strong sense of commitment to ethical practice that includes services to the poor and 

oppressed that promotes equality and social justice. 

5. Prepare students for agency based practice to meet the social service needs of the State of 

Idaho. 

In the following seven content areas, utilizing a strengths perspective, graduates of the Master of 

Social Work program will be able to: 

(1) Dynamic interaction between individual adjustment (bio-psycho-social 

functioning) and the environment (the family, the group, and the community). 

a) Demonstrate knowledge about the personality system: individual growth and development - 

psychological, biological, social, and cultural; 

b) Demonstrate knowledge about patterns of adaptation for individuals and formulate a sound 

bio-psycho-social assessment; 

c) Demonstrate knowledge about the dynamics of the interactional system (i.e., the family - 

structure, roles, and patterns of communication) and formulate an assessment; 

d) Demonstrate knowledge about the dynamics of the sociocultural system: 

i. identify local, state, and national institutions that support individuals and families 

ii. identify resources and gaps in resources within the local and state service delivery 

networks needed to support individuals and families 
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(2) Oppression and discrimination. 

a) Demonstrate knowledge about the social, economic and institutional factors that promote 

healthy growth and development for individuals and families, including populations at-risk, in 

contrast to those factors that restrict healthy growth and development; 

b) Identify personal values, including biases and prejudices, and reduce the influence of the latter 

two characteristics in order to engage in ethical social work practice. 

c) Demonstrate knowledge of the manifestations of oppression and discrimination particular to 

the state of Idaho. 

(3) Theories of change and the ability to intervene on behalf of individuals, 

families, and groups to prevent, ameliorate, and/or resolve unmet needs – as 

advocate, broker, mediator, and case manager. 

a) Apply strategic skills to engage community and political systems for the development of 

programs and resources; 

b) Evaluate service delivery programs contributing to enhanced service delivery. 

(4) Direct interventions with individuals, families, and groups to address 

intrapersonal and interpersonal challenges. 

a) Apply intervention knowledge and skills that utilize a strengths perspective and focus on 

prevention. 

b) Apply empowering techniques that enable individuals, families and groups to bring about 

positive change in their environment. 

(5) Assessment skills to gauge community support to address individual, family, 

and group needs. 

a) Conduct needs assessments in order to identify community issues; 

b) Assess the degree of public support for the allocation of resources to prevent, alleviate, and 

resolve issues of concern to individuals, families and groups. 

(6) Qualitative and quantitative research methods to conduct outcome 

assessments. 

a) Apply basic research designs and statistical and qualitative analyses. 

b) Evaluate the efficiency and effectiveness of social services delivery programs, 

c) Evaluate the effectiveness of one’s own practice interventions. 
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(7) Commitment to social work that promotes social and economic justice with 

respect for the value, dignity, and freedom of individuals, families, 

disenfranchised groups and populations at-risk. 

a) Identify with social work as a profession, 

b) Utilizing a strengths perspective, promote social and economic justice for all people including 

women, people of diverse cultural, racial, ethnic or religious identity, diverse affectional 

orientation and other populations at-risk. 

c) Engage in ethical social work practice, 

d) Exercise an active role in community service. 

Overall Program Objectives 

(1) Recruitment of diverse faculty, staff, and students. 

a) Offer scholarships, graduate assistantships, and other forms of support. 

b) Identify, enroll, and graduate a diverse student body. 

(2) Support faculty research: 

a) Limit teaching load to three classes per semester for faculty engaged in research. 

b) Offer University and College information on grant proposals and funding sources. 

c) Offer faculty information on grant training and workshops. 

d) Offer staff support. 

e) Recognition of research activities through merit monies. 

f) Offer a faculty mentoring program. 

g) Provide travel funds to support faculty scholarly activity. 

h) Provide faculty research support through school funding. 

Curriculum 

First Year 

Fall Semester 

(Course Number) Title (Credits) 

(SOCWRK 502) Foundation of Social Welfare and Social Work: History and Philosophy (3) 

(SOCWRK 503) Foundation Social Work Practice I: Individuals (3) 

(SOCWRK 512) Human Development through the Life Cycle (3) 
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(SOCWRK 514) Ethnicity, Gender and Class (1) 

(SOCWRK 530) Foundation of Research I (2) 

(SOCWRK 570) Foundation Field Work I (2) 

(SOCWRK 573) Foundation Practicum Seminar I (1) 

 

 

Spring Semester 

(SOCWRK 504) Foundation Social Work Practice II: Families and Groups (3) 

(SOCWRK 505) Foundation of Social Welfare Policy (3) 

(SOCWRK 515) Foundation Social Work Practice III: Organizations and Communities (3) 

(SOCWRK 521) Social Dimensions of Human Behavior (3) 

(SOCWRK 531) Foundation of Research II (2) 

(SOCWRK 572) Foundation Field Work II (2) 

(SOCWRK 574) Foundation Practicum Seminar II (1) 

 

 

Second Year 

Fall Semester 

(SOCWRK 526) Mental Health Evaluation (3) 

(SOCWRK 532) Advanced Research: Program and Practice Evaluation (3) 

(SOCWRK 550) Advanced Interventions I: Comparative Theories (3) 

(SOCWRK 575) Advanced Social Work Practicum I (5) 

(SOCWRK 577) Advanced Practicum Seminar I (1) 

 

Spring Semester 

(SOCWRK 506) Advanced Social Policy Analysis (3) 

(SOCWRK 516) Advanced Social Work Practice I; Diverse Population (3) 

(SOCWRK 525) Advanced Clinical Practice II; Individuals and Families (3) 

(SOCWRK 575) Advanced Social Work Practicum II (5) 

(SOCWRK 578) Advanced Practicum Seminar II (1) 

Social Work Electives (4)* 

 

* Specialization Electives (2 credits each). Elective options will vary from year to year, and may 

include these or other pertinent issues: 

/ Violence in the Family / Substance Abuse / Women’s Issues / Social Work with the Elderly / 

/ Social Work Supervision / Grant Writing/Administration / International Social Work / 

/ Social Work with People of Color / Rural Social Work / School Social Work / Aids Issues / 

/ Family Therapy / Health Issues / Group Therapy / Political Social Work / 
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Field Practicum 

Overview 
Field Practicum is a dynamic course that challenges students to apply social work practice 

knowledge, skills, and values within an organizational and community context. Field Practicum is a 

vital dimension of students’ graduate social work education. The 1000 hours of field practice 

prepare students to enter the work force as professional social work practitioners. 

Field Practicum affords experiential assessment and evaluation of students’ development in the 

process of becoming helping professionals. Students utilize their academic and practice experiences 

in the reality of the agency-client-service matrix. Graduate Field Practicum provides students an 

opportunity to participate in, and become familiar with, the many components of the social work 

role. The ideal field placement offers students a focus on the methods of direct practice planning 

and policy development and implementation, and other social work special projects and research 

activities. 

Field Practicum will provide practice experiences in a continuum of modalities, including work with 

individuals, families, small groups, and communities within an organizational and community 

context. It is expected that students will experience a diversity of client populations and 

intervention issues, relying upon a range of theoretical concepts and models to develop breadth of 

learning and establish a broad base for practice. 

The first year field placement is 400 clock hours. Advanced standing students are assumed to have 

completed an equivalent experience in their accredited undergraduate program. 

The second year of Field Practicum emphasizes specialization related to direct social work practice 

with individuals and families. The role, function, and structure of the family are a particular focus 

across service delivery systems/Field Practicum placement sites. The student completes 600 hours 

of field experience - 20 hours per week for two semesters. 

Field Practicum is considered to be a key component of the graduate curriculum. A full-time 

Practicum Director is assisted by other faculty in developing and monitoring Field Practicum 

placements. The Practicum Director is available upon request to meet with Field Instructors 

regarding placement concerns. A Faculty Liaison is assigned to meet with the Field Instructor and 

the student during the semester in order to plan, monitor, and evaluate student activities, and to 

assist the student to integrate theory and practice through joint conferences, seminars, and written 

assignments. 
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Objectives and Prerequisites 

First Year 

(SOCWRK 570) Foundation Field Work I (0-15-2) (F)  

Foundation Field Work I is taken in the fall semester of the first year. The 2-credit course requires 

16 clock hours per week, for ten weeks totaling 160 hours. The student’s work schedule (days and 

times) will be negotiated by the student, the Field Instructor, and the Faculty Liaison. 

Academic Co-Requisites 

- SOCWRK 503 

- SOCWORK 573 (One credit seminar that accompanies the practicum) 

- Admission to the MSW Two Year Program 

(SOCWRK 572) Foundation Field Work II (0-15-2) (S) 

Foundation Field Work II is taken in the spring semester of the first year. The 2-credit course 

requires 16 clock hours per week, for sixteen weeks totaling 240 hours. The student’s work 

schedule (days and times) will be negotiated by the student, the Field Instructor, and the Faculty 

Liaison. 

Academic Prerequisites: 

- Admission to MSW Two Year Program 

- SOCWRK 503 

- SOCWRK 570 

Academic Prerequisites/Co-Requisites 

- SOCWRK 504 

- SOCWRK 574 (One credit seminar that accompanies the practicum) 

Objectives 

(1) Apply a strengths perspective assessment/intervention model. 

a) Carry out a social work assessment, using individual, family, agency, or community as the focal 

system, which incorporates an ecological systems perspective. 

b) Work with systems of different sizes, individuals, families, groups, organizations, and 

communities. 

c) Demonstrate sensitivity to diversity through individualization, respect, and appreciation for 

differences in the application of a strengths perspective assessment. 

d) Apply specific knowledge of population at risk, ethnicity, customs, traditions, heritage, 

language, and contemporary culture to the assessment/intervention model. 
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(2) Understand the agency, its context and clientele. 

a) Collect and utilize data and information to assess the agency context and clientele 

b) Collect and utilize information to identify agency mission, purpose, sources of sanction and 

funding. 

c) Demonstrate understanding of agency policies and relevant regulations, and their effect on 

practice. 

(3) Develop understanding of and demonstrate professional growth toward MSW 

level profession behavior and identity. 

a) Demonstrate integration of social work values with one’s professional practice. 

b) Effectively utilize the agency instructor’s supervision. 

c) Evaluate the effectiveness of student’s own practice. 

d) Demonstrate effective written and oral communication skills in carrying out learning activities 

in the agency setting. 

(4) Apply research-based knowledge and other ways of knowing to consumer 

issues. 

a) Utilize research-based knowledge and other ways of knowing to develop recommendations to 

improve programs and services. 

b) Utilize research-based knowledge and other ways of knowing to develop recommendations to 

improve practice with clients. 

(5) Develop and utilize evaluation methods of client outcome. 

a) Specifically define and operationalize goals and interventions with the focal system. 

b) Develop and utilize an evaluation method of monitoring focal system progress in goal 

attainment. 
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Second Year 

In order to be eligible for Advanced Social Work Practicum I and II, the student must have: 

− Achieved second-year status. 

− Maintained a 3.0 grade point average. 

(SOCWRK 575) Advanced Social Work Practicum I (0-20-5) (F). 

Advanced Social Work Practicum I is taken in the fall semester of the second year. The 6-credit 

course requires 20 clock hours per week, totaling a required 300 hours (15 weeks). Students are 

expected to attend Field Practicum during the entire 15 weeks. The student’s work schedule (days 

and times) will be negotiated by the student, the Field Instructor, and the Faculty Liaison. 

Advanced Social Work Practicum I provides students with a supervised social work practiced 

experience in a social service agency under the direct supervision of a licensed social worker. 

Includes experiential learning in direct practice with individuals and families. 

Academic Prerequisites 

- SOCWRK 572 or admission to the MSW Advanced Standing Program 

Academic Prerequisites/Co-Requisites 

- SOCWRK 577 (One credit seminar that accompanies the practicum) 

(SOCWRK 576) Advanced Social Work Practicum II (0-20-5) (S). 

Advanced Social Work Practicum II is taken in the spring semester of the second year. The 6-credit 

course requires 20 clock hours per week, totaling a required 300 hours covering a semester (15 

weeks). Students are expected to attend Field Practicum during the entire 15 weeks. The student’s 

work schedule (days and times) will be negotiated by the student, the Field Instructor, and the 

Faculty Liaison. This course is a continuation of SOCWRK 575. 

Academic Prerequisites 

- SOCWRK 575. 

Academic Co-Requisites 

- SOCWRK 578 (One credit seminar that accompanies the practicum) 

Objectives 

(6) Apply a strengths perspective assessment/intervention model. 

a) Develop a range of skills to engage in the direct practice process and apply to problems within a 

field of practice. List skills to be gained in this practicum. 

b) Develop familiarity with the body of research-based and practice acknowledged interventions 

appropriate to the setting and within the broader field of practice. 

c) Be able to identify and implement appropriate prevention activities within a field of practice. 
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d) Be able to evaluate the effectiveness of a strengths perspective assessment/intervention model 

within a field of practice. 

e) Apply the strengths perspective assessment/intervention model for work with oppressed 

groups. 

(7) Understand the agency, its context within a field of practice, and clientele. 

a) Be able to critique the effectiveness of the agency as a rural/regional service provider. 

b) Be able to analyze and critique the agency’s ability to meet the needs of oppressed groups; 

formulate strategies for mediation and advocacy. 

c) Be able to analyze and critique the agency’s role and relationship with other organizations that 

comprise a service delivery system within a field of practice and engage in problem solving at 

the organizational level. 

d) Be able to identify policies and policy issues within a field of practice which impact agency 

effectiveness; formulate and articulate alternative policies. 

(8) Demonstrate professional growth toward MSW-level professional behavior 

and identity. 

a) Operationalize the roles of the direct practitioner in the agency and field of practice service 

system; be able to assess the effectiveness and limitations of each. 

b) Contrast social work roles with the roles of other professionals within a field of practice; be able 

to operate as a functional member of an interdisciplinary team. 

c) Identify ongoing professional growth needs and incorporate a plan for addressing those needs 

into practicum activities related to the worker, the agency, the community and the profession. 

d) Identify major ethical dilemmas within a field of practice. 

e) Critically analyze professional abilities and engage in professional development to increase 

ability to work with culturally diverse groups. 

(9) Apply and generate research-based knowledge toward consumer issues. 

a) Apply research-based practice approaches knowledge development within a field of practice, 

for example, be able to gather data for program planning or be able to survey the literature to 

determine appropriate interventions. 

b) Use research-based knowledge to develop suggested strategies for change in the services and 

policies which guide organizational delivery of services. 

c) Be able to disseminate and articulate research-based knowledge in a field of practice to agency 

colleagues. 
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d) Additional objectives related to student’s field of practice. 

(10) Develop and utilize evaluation methods of client outcome. 

a) Specifically define and operationalize goals and interventions with the focal system. 

b) Develop and utilize an evaluation method, including single subject design to monitor client 

progress in goal attainment. 

c) Develop the ability to interpret the results of practice evaluation and modify the intervention 

when the current methods are ineffective. 

d) Develop the ability to organize the results of practice outcomes so that results may be made 

available to other professionals. 

Learning Contract 
During the first two weeks of Field Practicum, the student is expected to develop a behaviorally 

specific learning contract. The individual learning contract specifies the tasks to be completed, 

hours to be worked in the agency, meeting time with the Field Instructor, and other assignments for 

the practicum. The learning contract promotes adult learning and is a means for evaluation of 

completed tasks. This contract is negotiated with the Field Instructor and reviewed by the Faculty 

Liaison to ensure appropriateness, mutual understanding, and expected success. (See Learning 

Contract Form) 

The Faculty Liaison facilitates and encourages the student’s development as a Master’s level social 

work practitioner, through the integration of social work theory, practice, and values. Students are 

expected to share field experiences and take major responsibility for using academic supervision. 

Assignments related to the field experience and the thinking, feeling, and doing of social work 

practice may be assigned by the Faculty Liaison. Assignments might be similar to the following: 

− Negotiation of a behaviorally specific learning contract. 

− Analysis of the organization and program unit in which the student is placed. 

− Presentation of a practice issue: assessment, intervention and evaluation. 

− Philosophy of social work practice. 

− Evaluation of field experience and social work education. 

The assignments are designed to assist the student to develop an understanding of the host setting, 

to conceptualize practice, to establish a personal value base for professional practice, and to 

evaluate this educational experience as a means of termination and graduation. (See Sample 

Assignments). 
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Evaluation and Grading 

Evaluation is a key part of the Field Practicum experience, providing feedback on the student’s 

performance in the agency setting. The purpose of the evaluation is to enhance student learning 

and skill development, through understanding areas of strength and identifying areas which need 

improvement. Evaluation must be a continual activity. The formal written evaluation is a summary 

of daily and weekly feedback to the student. The student is an active participant in the evaluation 

process. The student will be asked to evaluate her/his work. At the end of the semester, the student 

and Field Instructor will then discuss and compare their evaluations. The evaluation should relate 

to the student’s Learning Contract and the Field Practicum goals and objectives. The Faculty Field 

Liaison awards the grade. Although Field Instructor input and evaluation is an important part of 

student grading, the final responsibility for the grade is with the school’s Field Liaison Faculty in 

consultation with the Practicum Director. The assigned grade will be either Pass (“P”) or Fail (“F”). 

A grade of “Fail” results in removal from the program. 

Administration 

The Practicum Director has primary responsibility for the Field Practicum Program. Students relate 

directly to the Practicum Director concerning matters of placement. Faculty Liaisons are also 

assigned to monitor the placement and assist the student and agency Field Instructor with issues 

and learning goals. Agency Field Instructors are responsible for monitoring student progress in the 

agency, for assigning tasks to the student, for assisting the student in integrating theory and 

practice, and for providing feedback to the student on a weekly basis, as well as completing a formal 

written evaluation at the end of the semester. The Field Instructor recommends a grade to the 

Practicum Director who determines the final grade. 

Exceptions 

In the event that a student does not meet the above criteria, she/he must work with the advisor and 

the Practicum Director to develop an academic plan. This plan will be presented to the faculty for a 

decision and conditions for entry into Practicum. The applicant will be notified in writing of the 

faculty decision. Appeal of the faculty decision may be made by first contacting the advisor and 

formulating the basis for appeal. A reconsideration vote can then be requested, which may include 

the student’s presentation of her/his case to the faculty. Further appeal procedures are outlined in 

the University and Social Work Student Handbooks. 


