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School of Social Work



	Undergraduate Field Practicum



	Evaluation of Learning Contract



	

	Student Information

	Name
	

	Address
	

	Telephone (1)
	
	Telephone (2)
	

	Agency Field Instructor Information

	Name
	
	
	

	Address
	
	
	

	Telephone (1)
	
	Telephone (2)
	

	Faculty Field Liaison

	Name
	

	Address
	

	Telephone (1)
	
	Telephone (2)
	


	Boise State University

School of Social Work



	Undergraduate Field Practicum



	Evaluation of Learning Contract




INSTRUCTIONS: Using the Learning Contract as a guide, please to assess student mastery (or self-mastery) of each outcome standard with the following scale:
	Rating Scale

	0
	1
	2
	3
	4
	5

	I have had no opportunity to observe this skill.


	The student has no idea how to complete this task.


	The student can do this at a minimum level, but needs more practice to be competent.
	The student can do this task moderately well, but more practice is desirable.
	The student can do this task competently.
	The student can do this task well enough to model it.


	VALUES

	VALUES – develop a strong commitment to social work values and to ethical practices which includes services to the poor and oppressed and that promote equality and social justice

	Task Evaluated
	Self Evaluation
	
	Field Supervisor Evaluation

	Demonstrate respect for the dignity and worth of all client systems
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Demonstrate respect for the self-determination of all client systems and the commitment to assist clients obtaining needed resources.  
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Demonstrate sensitivity to diversity through individualization, respect, and appreciation of differences
	0
	
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Promote the effective and humane operation of systems that provide people with services, resources, and opportunities
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	
	
	

	Overall Rating in Values
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	


	KNOWLEDGE

	KNOWLEDGE – gain knowledge in the dynamic interaction between individual adjustments and the environment, the complexities and richness of human diversity, the social and institutional factors that contribute to oppression, as well as theories of change

	Task Evaluated
	Self Evaluation
	
	Field Supervisor Evaluation

	Understand the history of social work and the policies, structures, and programs of social welfare as a contemporary social institution
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Demonstrate knowledge about individual growth, development, and adaptation in psychological, biological, social, and cultural spheres
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Demonstrate an understanding of the dynamics of interactional systems
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Demonstrate an understanding of those social and institutional factors that inhibit healthy growth and promote oppression and discrimination
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Demonstrate understanding of theories of change
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Demonstrate understanding of theories on human diversity and characteristics of populations-at-risk
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Demonstrate a knowledge of systematic evaluation of practice and programs using both qualitative and quantitative methods
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	
	
	

	Demonstrate knowledge of the planned change process
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Overall Knowledge Rating
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	


	PROFESSIONAL SKILLS

	PROFESSIONAL SKILLS – utilize a planned change approach and interventions at a range of system levels through critical thinking skills and within a collaborative helping relationship

	Task Evaluated
	Self Evaluation
	
	Field Supervisor Evaluation

	Demonstrate skills for implementing a planned change approach with interventions across varying sizes of systems
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Demonstrate ability to manage and enhance the collaborative helping process
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Demonstrate the use of critical thinking skills through purposeful reasoning for the benefit of the client system
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Demonstrate ability to identify and evaluate multiple perspectives and develop plans for building strengths and achieving the aspirations of diverse people
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Demonstrate the ability to communicate effectively through oral and written methods
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Demonstrate the use of critical thinking
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Overall Skills Rating
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	


	DEVELOPMENT OF PROFESSIONAL SELF

	DEVELOPMENT OF PROFESSIONAL SELF – integration of values, knowledge, and professional skills required for the professional use of self

	Task Evaluated
	Self Evaluation
	
	Field Supervisor Evaluation

	Demonstrate the ability and willingness to examine personal life experiences, values, and characteristics that affect learning and practice
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Utilize a personal and professional identity consistent with social work values, ethics, and practice
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Demonstrate the ability to make constructive use of supervision as a beginning practitioner
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Demonstrate motivation for continued growth and expanding knowledge
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	
	
	

	Overall Development of Professional Self Rating
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5


	OVERALL RATING
	0
	1
	2
	3
	4
	5
	
	0
	1
	2
	3
	4
	5

	Student comments:



	Field Instructor comments:




Please sign and return this portion after completing the evaluation.
	
	

	Student signature
	Date

	
	

	Agency field instructor signature
	Date

	
	

	Faculty field liaison signature
	Date 


Revised 11/13/08


