
Associated Students of Boise State University
Executive Team Meeting

August 31st, 2020 6:00-8:00pm
Zoom Link: https://boisestate.zoom.us/j/91493409679 

Call In: +1 669 900 6833 or +1 253 215 8782
Meeting ID: 914 9340 9679

I. Call to Order 6:01 PM

II. Attendance
Angel Cantu (President), Cambree Kanala (Vice President), Sarah Smith (Administrative 

Director), Ryan Banks (Vice President of Inclusive Excellence), Kenneth Huston (Ethics 
Officer), Kayla Magana (Vice President of Student Organization Affairs), Cheyon Sheen 
(Government Relations Officer), Emily White (Communications Officer)

III. New Business

IV. Updates
a. Secretary of Student Organizational Affairs

     i.   20 Applications  were submitted
    ii.   There have been 11 hearings ( $28,088 all direct) 
    iii.   Hearings this week (Wednesdays @1:30pm) 
    iv.   Intro Vid in the works/polos

b. Administrative Director
i. Working with Kayla to get the Funding Board hearings off the ground

ii. Food Pantry will begin meeting this week
c. Government Relations Officer

i. Sustainability Committee has partnered with Bronco Shop for fundraising
ii. 10 people filled out the committee interest form

iii. Working with SUB on Sustainability center
iv. Figuring out how to organize for Voter Registration/Election

d. Vice President of Inclusive Excellence
i. IESC had its first meeting last Tuesday

ii. IESC is still in the process of voting on IESC Assembly Application and 
Social Media Graphic (Voted on Tomorrow)

iii. IESC will have finalized Assembly members hopefully by 9/8/2020 so 
that they can attend meetings beginning 9/9/2020. Ryan will share this 

https://boisestate.zoom.us/j/91493409679


information with IESC to make everyone aware of what is happening. 
Cambree offered to have the IESC Assembly members train with the 
Assembly members who won’t be able to make it the first training or 
Cambree can record the zoom training to share with the people who won’t 
make it.

e. Communications Officer
i. Media/Press

1. Arbiter and Idaho Education News Articles 
ii. Marketing for Student Senate & VP Academic Affairs

1. Student Senate application is currently open but some Colleges 
have closed their applications to start reviewing. VP Academic 
Affairs application will open Friday and marketing will begin then.

iii. Survey
1. Feedback and ideas for communication out to students. Please send 

all ideas to Emily
iv. September Social Media Campaign

1. The theme will be about ASBSU to help educate students about 
what we do as an organization. Each branch will pre-film videos 
starting with Exec on 9/7/2020 

v. Newsletter
1. Will be using the survey results to create the newsletter. The goal 

is to have a newsletter out by the last Monday of every month
2. Please send any pictures or videos from our branch/es to be posted!

f. Ethics Officer
i. Academic Senate

1. Unable to pass anything without Academic Senate functioning
2. As of 8/28/2020 all Deans have agreed to review and have internal 

elections for their candidates.
ii. New Constitution is up on the website and fully up to date

iii. Working on posting Senate code and will have that up before 9/04/2020
iv. Ethics Committee

1. Has to have 1 person from each branch
2. Has to have 2 students from the at-large population. If anyone has 

any ideas please send them to Kenny
v. VP of Academic Affairs

1. Application goes live 9/4/2020
2. Closes on 9/11/2020
3. Interview applicants until 9/18/2020. Will be including Tony 

Roark as a non-voting member since they will be working closely 
with each other.

4. Finalized decision 9/21/2020
5. Sit in on meeting 9/23/2020 and finish training
6. In position at full capacity on 9/30/2020 for Senate Meeting
7. Will be fully in position (if any setbacks) 10/7/2020
8. Will have to be approved by Senate and Assembly
9. Ryan asked for more information on Tony Roark’s position on the 



committee as a non-voting member. Angel said he wanted his 
opinion since they will be working closely with each other

10. Ryan asked about changing pronouns in code/constitution since in 
the new constitution they use ‘they/them’ pronouns instead of 
‘ze/zir’. They will discuss further at IESC meeting 9/1/2020

11. Angel explained that if they do see a Senate/Assembly application 
that they believe would be a good fit for VP Academic Affairs they 
are going to let them know that the position will be opening up 
since many students are not aware that this position is opening up 
soon. Angel is unsure of how many students will actually apply for 
the position and does not want us to miss any quality candidates.

g. Vice President
i. Assembly   is selected, woohoo!

1. Waiting to hear if the GEC wants to appoint a candidate to 
Assembly.

ii. The first Assembly meeting is Wednesday, please attend and introduce 
yourself and get to know the new representatives 

1. Exec will only have to attend every other meeting if you have a 
committee to host. 

2. Emily asked how committee members are decided. Cambree 
explained that every committee host will explain their committees 
and then Assembly members will pick which committees they 
want to be in.

3. Ryan has a class during the Assembly time and is unable to attend 
due to this. 

4. Kenny asked if there is a way to change the scheduling of 
committee days since Senate starts a week later than Assembly. 

a. Cambree explained that with training it will offset it so that 
committee meetings are the same for Assembly and Senate. 

5. Ryan asked who is co-chairing the committee with her. 
6. Cambree shares a powerpoint of what the new Senate structure will 

look like. 
a. Kenny clarifies that this is how it is envisioned but no code 

has been finished yet. 
b. Cambree says that we do not have Assembly members 

from IESC and a few others. Food pantry, homecoming, 
and Believe Broncos are Assembly committees. Diversity 
and Inclusion is a joint committee. Every bill has to go 
through a joint finance committee. 

c. Angel asked if these committees are outlined in the code 
and Kenny said it is not. 

d. Ryan says she will show up whenever she doesn’t have 
class and that she will send her input with other members if 
she is unable to attend. 

e. Ryan asked how a joint committee will function. 
i. Kenny explained that “joint” means there will be 

https://docs.google.com/spreadsheets/d/18qmYIv95mD3GoicMTsBFzTKnj_PyqBLx9ZJveQzS7L4/edit?usp=sharing


members from both the Senate and Assembly on the 
committee. The Diversity and Inclusion Committee 
will be chaired by IESC members. 

ii. Ryan asked for more clarification on how the 
committee will be made up. 

iii. Angel said that it is up to the Senate and Assembly 
members to decide which committees that they will 
be on. 

iv. Kenny said that there is only 1 committee with a 
specified makeup of students. 

f. Cambree explains the layout of how the 
committee/meetings scheduling will work so that the 
committee days for both the Senate and Assembly will be 
the same.

iii. Review Google Drive
1. Everything will be in Google Drive for everyone to have access to. 

a. Angel asked if we will be approving these minutes at the 
next meeting. 

b. Cambree explained the minute process and how it works 
with being posted to the website. 

c. Angel asked about how this works with sensitive 
information and public being in our meetings. 

d. Cheyon brought up that last year IESC had students leave 
meetings if there was something sensitive that they needed 
to talk about. 

h. President
i. Title IX Policy

ii. COVID-19 Testing
1. Student sent an email regarding the lack of testing on students. Due 

to the current Ada County breakout, there was not enough testing 
to be able to test everyone. Student was also upset about contact 
tracing. There is a seat tracing that every student has to fill out. 

a. During the admin meeting last week, it was announced that 
there is a lab in Oregon that will allow Boise State to test a 
student and then get the results back in 1-2 days. They will 
start requiring students to be tested in housing soon and 
then will open it up to the general student population soon. 

2. Ryan said that in the email there were also complaints about the 
students and professors not following social distancing and mask 
guidelines. Ryan said that professors are allowed to tell students to 
wear masks properly, end the class for the day, and even call 
security if the student refuses to comply. Ryan is not sure how the 
process works for professors who are not following the guidelines. 

a. Angel mentioned that he has not heard of professors not 
following the guidelines but that there should be a way to 
report that. 



b. Kenny said that if students are caught not following 
guidelines that there is a process for them to go through. If 
a professor is not complying then you can report it to the 
department chair, dean, and provost. Faculty Senate may be 
the best route to ensure that professors are following 
guidelines and to be able to enforce that.

3. Ryan said that ASBSU should be providing the numbers and 
emails to report professors for not following guidelines. We should 
encourage students to report but make sure students know that that 
is not grounds for termination. Ryan brought up that if professors 
lose classes because of students dropping for safety reasons that 
that professor should not be paid for that class.

4. Cambree said that students have the opportunity to be fully online 
or hybrid this semester and recommended bringing this up to 
Leslie Webb since this is also about Campus Safety and an 
Individual's safety.

5. Ryan said that she asked for remote learning and had to switch 
classes because they would not switch her to remote. 

6. Angel said that he is not sure if Leslie Webb would be the right 
person to talk to but that he will bring that up to her.

7. Kenny said that every student should be able to access their classes 
remote if they want to but they might have to go through the EAC 
to make that happen.

8. Angel said that the professor still has to be compliant and film the 
lecture if someone wants that

iii. Meeting with Luke Jones
1. Luke Jones is open to reevaluating the RA contracts in the future 

and having student input with it. Anybody who is a role model for 
students is welcome to sit down and discuss what would be a fair 
line to draw for student employees and termination. Want to 
discuss what a fair standard would be for student employees. 
Anybody is welcome to join the conversation.

iv. Meeting with HR
1. Angel provided background information on last semester’s Spring 

Assembly and the student employment protections resolution. 
Angel talked about how last year everybody had at-will protections 
except for student employees, however with COVID-19, all of 
these protections have been taken away. He asked HR if they have 
a proper system in place for terminations and if someone can 
appeal their termination. HR at this time has no process of student 
termination appeals or protections. Angel mentioned how HR is 
open to hearing our feedback to discuss how these processes can 
be better. 

2. Ryan said that HR has not been able to fill their diversity position 
that has been available for years and that HR has not been 
responsive when it came to this, so Ryan wanted to make everyone 



aware that they can be difficult to work with.
3. Ryan also explained that once Boise State begins to make more 

money again they will give the at-will protections back to the 
professional staff so we should continue to push forward with the 
at-will protections for student employees even if nobody has any of 
those protections right now. 

4. Angel said that he is open to working with this and wanted to get 
everyone’s opinions first. 

5. Cambree said that HR mentioned that they are adding on new 
programs to fill in the diversity and inclusion hole that they 
currently have. 

6. Angel said that when he asked about an appeal process for 
termination, HR said that he could talk to the office of Ethics and 
Compliance but Angel still feels that there is still a hole in the 
process. 

7. Angel mentioned that Betsy Devos added a new title IX policy. 
Angel wants to set up a meeting with the review board regarding 
the Title IX, At-Will employment, and diversity positions. 
Comments have been made that students are unable to serve on the 
Title IX board because it can be very difficult for students to sit on. 
With the Betsy Devos policies, they had to quickly put something 
together to fit in with the new guidelines. Angel was reached out to 
to help review these policies and create a better process for these 
students. A new addition to the policy is that an accused can now 
cross-examine the accuser. Angel has reached out to Em and they 
will be meeting with the Title IX office to better this process for 
students. 

8. Kenny brought up a conversation he had prior with the DOS office 
to fill their committee spots with only students from the Student 
Assembly and the Senate. These committees include anything that 
would break the Student Code of Conduct including Academic 
dishonesty. 

a. Angel said that the Title IX board does not have any 
student representatives on it and that he would like to get 
that set up first. 

b. Kenny explained that the DOS setup will not be changing 
and that we would just be narrowing down the group of 
students that they can pull from. 

c. Angel wants to start working with the Title IX board to get 
students to sit on the board and make the process better for 
students.

v. Contract with BPD
1. Dr. Tromp created a committee to relook at the contract with the 

BPD. Angel sat on a committee of about 7 other people from 
around campus. They had the month of June to make a 
recommendation to Dr. Tromp if they would end the contract or re-



sign for a year. Lots of information was discussed and Angel will 
send the written recommendation out for us to read. It was decided 
unanimously to re-sign for one year with BPD. They also 
recommended that a new committee would be formed to look at all 
misconduct allegations against officers and to re-look at the 
contract again. Dr. Tromp asked Angel to be on the committee and 
to pick one student from IESC to also be on it. They are still 
putting the committee together and will be having the first meeting 
soon.

vi. Provost Search Committee
1. Angel was contacted recently to sit on this committee. They are 

going to do a nationwide search and the first meeting will be 
09/14/2020. Angel will keep us updated on this.

V. Open Floor / Announcements
a. Kenny asked if anybody knows when Faculty Senate is held

i. Angel said he was reached out to by someone but that he was not sure who
b. Cambree asked for everyone to encourage students to apply for VP of Academic 

Affairs
c. Ryan asked if they need to pass a resolution since Kenny is unable to attend 

meetings
i. Kenny said that he can send a delegate to attend for him and then he can 

ask questions during the 15 minutes that he is able to attend.
d. Ryan has switched all IESC meetings to Zoom and those meetings will be 

recorded and sent out
e. Angel: University has received lots of record requests so be aware that anyone 

can request that information and we will be required to give that up
f. Kenny: If you have a suggestion for the 2nd person who should be on the Ethics 

committee as an at-large member please send them my way
g. Cambree: What does everyone think about this meeting format with the Officer 

Updates? We can have everyone fill in their updates in more detail and then just 
ask questions.

i. Chey: Much easier to not hear the same update several times

VI. Meeting Adjourned 7:34pm


