
 

Associated Students of Boise State University
Executive Team Meeting

September 21, 2020 6:00-8:00pm
Zoom Link: https://boisestate.zoom.us/j/91493409679  

Call In: +1 669 900 6833 or +1 253 215 8782
Meeting ID: 914 9340 9679

I. Call to Order 6:05 pm

II. Attendance
A. Angel Cantu (President), Kenneth Huston (Ethics Officer), Sarah Smith 

(Administrative Director), Kayla Magana (Vice President of Student 
Organizational Affairs), Bayley Bingham (Vice President of Academic 
Affairs), Cheyon Sheen (Government Relations Officer), Emily White 
(Communications Officer)

III. Old Business
A. Approval of Minutes

1. Meeting minutes   from 9/21/2020
B. Cheyon motions to fast track the reading of the minutes and move to 

voting.
1. Kenneth seconds.

Approve: 7 Abstain: 0 Deny: 0
IV. New Business

A. Brief Bayley on expectations and goals we previously set for our team as 
well as any supplemental information that may be helpful.

1. Revisit our Executive Team Expectations/Goals document
2. Revise our expectations and goals as needed

a) Angel shares proposed additions to the document.
(1) Kenneth - What does value the process mean?

(a) Angel - I interpret it as valuing that we are 
able to have these conversations and 
advocate/lobby for students.

(2) Kenneth - Can we move ‘grow as a team’ goal to 
the expectations section? How does everyone feel 
about that?
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(a) Ryann - I like that.
(b) Cheyon - I like that too.

b) Angel overviews Team Goals section
(1) Kenneth - We should be advocating for the 

University to be more transparent with the 
University’s decisions/actions/policies and making 
them more accessible to the public.

(2) Angel - Kenneth, can you go into more detail about 
the Freshman course goal?

(a) Kenneth - We want to make the classes 
more open minded and put more emphasis 
on diversity and inclusion in these courses 
that every student has to take like UF 100.

3. Develop a shared vision
a) Kenneth - All of us are in our positions to represent 

students. We should be empowering others and it is our 
responsibility to be fostering the uplifting of other students. 

b) Emily - Be a supportive community to provide a foundation 
for students to… something like that?

(1) Cambree - I like that!
(2) Kayla - Love that!

c) Cambree - To thrive and succeed at Boise State
d) Ryann - I would like to encourage you all to use more 

inclusive language and we need to step away from saying ‘ 
hey guys’ and switch to ‘ hey y’all’ and if we want to be 
truly inclusive we need to start in our meetings. We should 
describe what a marginalized community would be in a 
predominately white institution (PWI). 

(1) Angel - So how do I write this?
(2) Ryann - The people at the most marginalized 

intersections of identities. This is how we would 
describe intersectionality

(3) Cambree - Maybe include the word ‘center people’ 
and follow the values of the last person.

(4) Kenneth - What if we say that our vision is to uplift 
and empower student voices and put the most 
marginalized people at the center of our decision 
making.

(a) Cambree - I like that a lot!
(b) Kayla - I really like that.

(5) Bayley - Maybe ‘in our shared capacity’?
(a) Cambree - I like that.

e) Angel - Does everyone approve of this as a shared vision?
(1) Everyone consents.

4. Discuss barriers that we may be facing as a team
a) Angel - Are there any barriers anyone is facing in their 



roles or in any of your teams?
(1) Ryann - There is a stereotype for IESC members 

and we are trying to get information from 
Administration and they like to take their time. 
IESC is known to take more action than the other 
branches. If y’all could sign onto our work and use 
your privilege to support us that would be helpful.

(a) Angel - If you ever need Cambree or I to 
sign on please let us know. We are more 
than happy to.

(2) Cheyon - When I want the University to see my 
emails, I ask Sarah to send it via the ASBSU email. 
In my experience, I see a greater response rate with 
this and I am also more than happy to sign my name 
to support IESC.

(3) Kenneth - I am more than willing to sign my name.
b) Cambree - I feel like there has been some communication 

barriers and it is more difficult virtually. If we could have 
our exec meeting in the park one day I think that would be 
nice so that we have some team bonding.

(1) Bayley - I think that would be a great thing to do as 
long as we follow all University guidelines.

(2) Kayla - America pointed out that we haven’t really 
met each other and I definitely love the idea to meet 
each other.

(3) Cambree - So we could do the SUB lawn and 
everyone brings their own blankets? Could we do 
that next week?

(a) Angel - Yes we could do that. I will make 
sure to put that in the agenda and release the 
agenda early so that people can attend if 
they want to.

c) Cheyon - One barrier I have had is that one person will 
speak on behalf of everyone and that is not always 
reflective of my personal opinion. I think we need to allow 
everyone’s opinions to be shared.

(1) Angel - Do you want to elaborate more on that?
(2) Ryann - I agree with you I understand that.
(3) Cheyon - There isn’t a specific incident that I want 

to bring up right now but I do think we need to be 
more conscience of what we say.

(4) Kenneth - Yes we need to be more aware. Instead of 
saying Exec Council, say your position. Don’t make 
generalized statements about the entire group.

(5) Emily - I know in training they spoke about holding 
each other accountable in a supportive and 



respective way. If I was the one who made a 
comment like that I am more than willing to hear 
that and learn and grow from it.

(a) Angel - Yes I think we need to bring that up 
to each other instead of holding it in.

(6) Cambree - I think taking accountability for your 
actions especially when you cause harm and it is 
important to be aware of your own actions.

(7) Ryann - If we ever do speak on behalf of ASBSU 
that is an issue unless everyone has consented in an 
email or a way that it can be tracked. If you have 
been requested to hold yourself accountable, that 
means you actually need to do it. As you experience 
fragility you have been called upon to navigate that 
and to acknowledge the harm that has been done. If 
you have been called upon, hold yourself 
accountable. There are a lot of ways we can move 
forward in accountability practices and I can help 
with fragility. Please reach out to me. I am more 
than welcome to help you navigate. I will be here to 
support y’all if you’ve been harmed by someone.

(a) Cheyon - Thank you Ryann.
V. Updates

A. Vice President of Academic Affairs
1. Met with Kenny to learn more about Senate procedure and job 

duties. Trusting the process and learning.
B. Vice President of Student Organizational Affairs 

1. Making a video of ideas to give to student organizations for 
funding. Any ideas? (: 

C. Administrative Director
1. Do we want to order name tags for the Executive Council this 

year?
a) Cheyon - YES!
b) Kenneth - Yes and long sleeve shirts too!
c) Angel - Yes so that we have them for Spring. We do have a 

shirt budget but I don’t know.
d) Kenneth - I am willing to pay $5 or more for a shirt.

2. Working with the Senate Scribe and hopefully an Assembly Scribe 
soon! :)

3. Food Pantry will be starting marketing soon so please follow 
@broncofoodpantry on Instagram!

4. Can everyone please add their updates into the agenda at least one 
hour prior to the meeting? That way everyone has an opportunity 
to review everyone’s updates and I can have time to prepare the 
minutes for the meeting!

a) Cambree - I believe the agenda has to be posted 24 hours 



before the meeting so for Emily they need to be done by 
Sunday at 6:00 pm.

(1) Kenneth - That would be correct.
b) Angel - Have you been posting the agendas?

(1) Emily - No I was not aware that I needed to be 
posting them. It would be easiest if I could have one 
day to post them all.

(2) Kenneth - We do not have a centralized position 
where all of the agendas are. It is my intent to make 
it so that all agendas are finalized and in the 
ASBSU shared drive by Sunday at 12pm. If 
something comes up after that, then the branches 
need to motion to amend the agenda.

(3) Emily - That would work for me as long as we can 
get them all in a centralized location.

(a) Cambree - Do you not have access to the 
agendas?

(b) Emily - I have access to the ASBSU shared 
drive.

(4) Sarah - Emily I can help you navigate that because I 
have to track down the agendas every week.

(a) Emily - That would be great.
c) Kenneth - I have created an agenda folder in the ASBSU 

shared drive and then we can have each week's agenda 
inside folders in there.

(1) Emily - Yes that works for me.
(2) Cambree - Is that more difficult then and add too 

many steps?
(3) Emily - You don’t necessarily send your agendas 

out on Sunday’s though.
(4) Cambree - Yes all agendas would need to be up on 

Sundays and Mondays. Would it be better to just 
CC you on all emails with agendas?

(5) Sarah - I have to chase down agendas every week so 
it would be more helpful to have them all in a 
central location like Kenneth was saying.

(6) Emily - If you CC me that is fine, but if it would be 
possible to have all the agendas in a folder by 6 pm 
on Sunday that would be the easiest. I understand 
that is not always best for everyone so I can make 
whatever work.

D. Government Relations Officer
1. Voter Registration Day went well! We registered 28 students 

(physical forms) and sent 10 absentee ballots (physical forms). We 
also referred numerous students to the online forms. We also saw a 
lot of participation from faculty, staff, deans, and even our 



president, Dr. Tromp! 
2. #BroncosVote Challenge Bill passed! We will need to amend the 

bill because we are not allowed to give money to Greek Life’s 
philanthropies. Hopefully next time we can figure this out before 
the bill is presented in the Joint Finance Committee. Maybe we can 
look into having an on call SILC advisor to help us with these 
types of things. Besides that I am working to get this challenge up 
and running. However, academics do come first so I am a little 
behind on getting it done. 

a) Cambree - I agree with having SILC more involved in the 
process.

b) Kenneth - I met with Erin today and this was brought up. 
We are working on getting Amy from Student Life Finance 
to be an interim advisor for the Joint Finance Committee. 
This is in the process of being addressed.

c) Angel - Joint Finance did not create a set meeting time yet. 
I still need to send out a survey. Please send whoever can 
be an advisor my way as soon as possible so that we can 
make sure they are included in that.

d) Cambree - Have you created a way for people to submit a 
bill yet?

(1) Angel - No we are still working on getting that set 
up through Engage.

e) Kenneth - I would say that that meeting should be held 
during business hours so that the advisor is able to be 
involved during their working hours.

(1) Angel - Yes that is the goal with that.
3. I need help with graphics, Emily do you have time to review what I 

have? 
a) Emily - Yes I can help you with that. We will talk soon.

4. Super excited to meet the Government Relations and Sustainability 
committee this week! 

E. Vice President of Inclusive Excellence
1. Alyssa — College of Arts and Sciences (COAS) is starting their 

inclusive community board up again. Alyssa and the board will be 
meeting monthly and drafting statements and processes soon. 

- Folks who are interested in learning more about 
transformative justice and abolition, contact Alyssa, they 
have the link to additional resources.

2. Em —  A police presences on campus meeting happens on 
Monday

a) Angel - Is there a separate forum for this?
(1) Ryann - I copied and pasted updates from Sarah’s 

minutes. I believe it is a separate thing that Em is 
attending and I will give you updates as this move 
forwards. I would encourage you to email Em and 



ask them about this.
(2) Angel - Okay I will. I know the committee would 

love to hear that feedback that they gather.
3. Amanda — Blake from Arbiter will meet with an IESC Paid 

Representative soon after times are solidified
4. Hailey — Blake Hunter and Hailey will be working on analyzing 

student surveys and articulating results for the Marsha P Group and 
are bringing it to the Faculty Senate. (More information on Marsha 
P Group, results, and processes in IESC minutes).

- Hailey will be meeting with Chi from Residential Housing 
Association (RHA) how current housing training can be 
improved (Inclusive, Intersectionality, and Social Justice)

- After conversation with Dr. Tromp and Tim Dunnagan, 
College of Health Sciences (COHS) Dean, COHS is 
creating a team to address increased online material costs 
for students. 

5. Ryann — Tribal Lands Project with the Student Union Building is 
going great. I have created the philosophy statement which is 
based on frameworks of anti-colonial, anti-white supremacy, 
centering those who we're meant to serve, moving away from 
productivity and professionalism, increasing practices of harm 
mitigation and harm acknowledgement. In addition to identifying 
ways to compensate indigenous folks for their time.

- I sent outreach emails to several indigenous community 
members and received responses from Tai Simpson 
(She/Her), Melanie Filmore (She/Her), and Dani Solberg 
(They/Them).

- I attended a meeting in support of a student who was 
explicitly lied to and experienced a racist attack from an 
adjunct professor in the Communications Department. 
(You can find more elaborate notes of this incident in the 
IESC minutes).

6. IESC Unanimously Approved all IESC Members
7. Kenny did not attend to talk about changing code for selected 

IESC Assembly Reps, so Cambree has been in contact about the 
last 2 IESC Assembly Reps. 

a) Cambree - Was Amanda not able to find more students?
(1) Ryann - It is looking like we might have 5 people 

but we are definitely interested in changing the 
code.

(2) Kenneth - It will be on the agenda for next week’s 
joint meeting.

(3) Ryann - We will be discussing the code changes 
more during this week’s meeting.

8. IESC is drafting a statement regarding Boise State’s failures and 
submission to white supremacy, in addition to its overt action of 



perpetuating anti-blackness, and the entrance of Big City Coffee on 
Campus.

a) Emily - Can I get more context on what’s going on with 
Big City and how that is impacting campus?

(1) Ryann explains Big City Coffee and their actions 
regarding Thin Blue Line and Blue Lives Matter 
and how that affects marginalized students.

(2) Emily - So they support the Thin Blue Line 
movement?

(3) Ryann - Yes they support Blue Lives Matter which 
was created after Black Lives Matter as a counter 
movement.

b) Cheyon - I want to also state that as a POC and an 
immigrant, I personally have been traumatised by ICE and 
police forces. While previously I supported a local business 
(over a corporation), recently learning about BigCity 
Coffee supporting Thin blue line completely changes my 
stance on bringing them to campus. I would love to support 
IESC in their statement they will be putting out.

F. Communications Officer
1. This week’s instagram takeover will be done by Assembly. Next 

week the Senate will be taking over, so I will connect with Kenny 
& Bayley on Senate members they recommend to ask for posts. 
IESC’s takeover was shifted to October 16th.

a) Cambree - Is Wednesday going to be the Assembly's 
takeover?

(1) Emily - No I was going to have it on Friday and I 
will reach out to them to have them send me their 
videos.

2. The first newsletter’s publication deadline will have to be pushed 
back as I am still waiting on updates from a few people.

3. Blake Hunter from the Gender Equity Center reached out to me 
about doing a takeover/collaborating on social media for Domestic 
Violence Awareness Month in October. Unless anyone objects or 
has concerns, I would like to plan to have him take over the 
instagram sometime during the week of October 19th.

G. Ethics Officer
1. I’ve been coordinating the scheduling process with Deans for 

Academic Senators-- due to how late in the month it was when the 
contact information was distributed (Sept 23) they are not required 
to meet this month, but if they could make it onto the calendars of 
the deans, they were encouraged to do so.

2. Seth Johnsen and I have been in contact. This was the student who 
reached out to us about Invisible Disabilities in the first few weeks 
of our employment start. I’ve drafted a resolution and am working 
with him to champion an effort to bring more inclusivity to 



campus.
a) The resolution is under the Executive Council folder in the 

ASBSU Shared drive.
b) Angel - Do you know what department is in charge of that?

(1) Kenneth - No. The conversation has not happened 
with the University yet.

(2) Angel - I would suggest that we reach out to 
someone in case there is a committee like this that 
already exists.

(a) Kenneth - That is the intention. If anything it 
is a public call for more education and 
drawing attention to invisible disabilities.

(b) Angel - For us to foster our relationships 
with University departments, they do not 
like to be blindsided by our legislation. 
Sometimes they are already in the process of 
creating what we are asking and so they do 
like to be reached out to before we pass 
legislation. We can at least give them a 
heads up that this is happening and add a 
little more professional courtesy that way.

(c) Cambree - I do not see this as inflammatory. 
A student reached out to us and the 
University does not have anything in place 
right now. I don’t think this would cause any 
tension and it is our role to support students 
especially when harm has been caused.

(d) Angel - I think we should give them a heads 
up since we do not know if there is 
something that the University is doing. 
There may be something in place that we do 
not know. If we do the research and see that 
the University is not doing anything, then 
you don’t need to reach out.

(e) Kenneth - If a student is coming to us and 
saying that this is happening then whatever 
the University may be doing is not helping.

(f) Angel - All I am saying is that I think we 
should try and do more research before we 
blindside them.

(g) Emily - I agree with both of you. If there is 
an opportunity for collaboration with the 
University then we should try and do that 
but I also agree that we should take action as 
a student government.

3. Next steps are to bring the resolution to the joint meeting, then to 



uplift Seth to speak with the appropriate admin to make a few other 
things happen.

4. The Office of the Dean of Students is researching potential 
expungement policies. I am meeting tomorrow to discuss 
procedures associated with this.

a) Angel - Is there a standard of what would classify as 
minor?

(1) Kenneth - That is part of the research. We are 
starting from scratch and seeing what other 
Universities do. If anyone has any ideas or 
procedural steps that they would like please let me 
know. 

(2) Angel - Like us, be a part of that process?
(a) Kenneth - Yes but I am not sure who should 

be a part of that. Anyone who is a part of 
this process has to sign a confidentiality 
statement since records are private.

(3) Cambree - Would that be set up through DOS and 
then one person from ASBSU sits on that?

(a) Kenneth - We are still working it out. Not 
sure if it will be a group or one person who 
looks it over. Please send any input my way. 
Shoot me an email if you have any ideas.

5. I’d like to set up the space for anyone on exec to sit and talk with 
me should they want to. My calendar (@boisestate) is shared with 
asbsu and will be shared with everyone, any time I’m not in class 
feel free to send a zoom/google hangout invite (chances are I’ll 
also be in the office so just let me know if you wanna stop by).

6. Please add agendas to the asbsu shared drive the monday ahead of 
meetings. All paid officials should have access to review agendas 
before the meeting happens to determine if they’d like to attend the 
specific branch meeting (Academic Senate, Assembly, Exec, 
IESC). This will be posted in Slack to make sure this is clear to all 
members of ASBSU

7. Emily can we add agendas and zoom links to the ASBSU website 
at the top? I think this would be super beneficial to promoting 
transparency with the student body at large (Exec and IESC 
meetings are public and we have galleries in all of our branch 
meetings for a reason--except funding board). Can we promote the 
location of the meeting info with a post to IG and twitter?

8. It’s part of my responsibility to ensure transparency in our actions 
as student leaders in ASBSU. I’d like to take time to set 
expectations of how we maintain transparency and accountability. 

9. Still searching for a second student at large for the ethics 
committee.

H. Vice President



1.  I am creating an ASBSU Book Club with the Senate and 
Assembly- all paid officials are welcome to join as well. Would 
love any input or book suggestions! 

a) Book suggestions were sent to Cambree.
2.  First Committee meetings are on Wednesday woohoo! These 

meetings are valuable and imperative to creating new legislation 
that enacts change. Please be intentional with your time on these 
days.

3. Hop onto the normal Assembly Zoom link + then I will be putting 
everyone into breakout rooms

4. Please create a public Slack channel for your committees ASAP- if 
you don’t know how to do this, I would be happy to help!

a) Cambree overviews how to create public Slack channels.
b) Angel - So if we add someone won’t they be added to the 

general chat too?
(1) Cambree - Yes but that is all public anyways. 

Anything that is not is a locked channel.
c) Cheyon - Do  you know how to make a private channel 

public?
(1) Cambree - I am not sure. I am not seeing where to 

do that but I will look into it more.
(2) Emily - It says that it cannot be undone.
(3) Cambree - Did you already make one?

(a) Cheyon - Yes I will make a new one.
(4) Cambree - We can work on this in the offices too.

5. SILC requesting to use $500 toward Homecoming prizes from the 
Homecoming budget- what does everyone think? 

a) Cambree - I emailed her asking for more information on 
this and will update you next week.

6. ASBSU Financial Training available for anyone who is interested
7. Exec team bonding?

a) Having a meeting in the park one day?
b) Mid-semester team building? 

I. President
1. The Law Enforcement Services committee had its second meeting 

Thursday. We were planning on briefing the new committee 
members on all the information that was gathered on the first 
committee but all of our members were not present so that will be 
the plan for our next meeting. We instead organized into sub 
committees to prepare for the work ahead.

a) Cambree - Do you have any information on the Law 
Enforcement confidentiality agreement that you can share 
with us?

(1) Angel - Yes. It is for sensitive information that we 
cannot share. I can give you a broad overview of 
what we are doing. Everything will be released 



eventually in waves and we will have regular 
updates. The committee was okay with Em and I 
sharing information with our teams but they do 
want us to be conscious about personal and 
confidential information.

2. I am currently working on a semester game plan for our Believe 
Broncos committee but for our first meeting this week I plan on 
just letting everyone get to know one another. This work we will 
be doing will expose our committee members to tough discussions 
and possible trauma so it is important that they trust the peers 
they’re working with and know where to go for support.

a) Kenneth - Were you aware of Karl’s desire to be on the 
committee?

(1) Angel - Yes I have added him to the calendar invite.
3. Staff and faculty are trying to find ways to support students 

virtually during these tough times. Keep in mind that staff and 
faculty are also struggling too.

a) Kenneth - In the Faculty senate it was brought up that they 
went through many hours of summer training to make the 
online transition seamless if needed. They are also dealing 
with online issues that weren’t expected and we are looking 
at added stress and pressure on staff and faculty members. 
We need to support faculty members in what ways we can. 
This is hard on them too.

VI. Open Floor / Announcements

VII. Meeting Adjourned 8:02 pm


