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The Computer Science Professionals (CSP) Hatchery will create a revolutionary learning environment by modeling the best practices of a
software company work experience, layering nurturing aspects that promote ethical questioning, value diversity, and a focus on professional
skills such as increased collaboration, communication, and teamwork.
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Through several meetings with industry representatives, we iteratively
developed the KSA categories and desired outcomes shown below.
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“Incubate Agents of Change” |
Infusion computing field

Hatchery™ Change Process

*Hatchery Units (HUs) are one credit courses focused on skills relevant to
computer science professionals and designed to rapidly adapt to the
changing needs of industry. HUs are also a vehicle to diffuse social justice
and equity through the curriculum.
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